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PRODUCER PRICE INDEXES--JUNE 1992 


WASHINGTON -- The Producer Price Index for Finished Goods 
moved up 0.2 percent seasonally adjusted from May to June, the 
Bureau of Labor Statistics of the U. S. Department of Labor has 
reported. While this was less than the 0.4 percent advance 
recorded in May, it was about the same as in most other 
recent months. The Intermediate Goods Price Index climbed 0.7 
percent in June, considerably more than in other recent months. 
Crude material prices climbed 1.3 percent, almost as much as in 
May and much more than in April. 


Prices for finished goods other than foods and energy edged 
down 0.1 percent in June after increasing 0.6 percent a month 
earlier. The index for finished energy goods, however, jumped 
more than in any other month since October 1990. Consumer food 
prices turned up slightly after decreasing moderately in each of 
the 3 preceding months. The June increases in the categories for 
intermediate and crude goods were both due in large part to 
substantially higher prices for energy. 


During the first half of 1992, the Finished Goods Price 
Index moved up at a seasonally adjusted annual rate of 2.0 
percent, somewhat more than its 1.2 percent rate of increase in 
the last half of 1991. Food prices slowed their decline from a 
2.7 percent rate in the second half of 1991 to a 0.6 percent rate 


of decr in the first half of this year. The energy goods 


index rose at a rate of 3.9 percent in the first 6 months of 1992 
following a 1.6 percent rate of advance during the latter half of 
1991. Excluding food and energy, prices for finished goods 
increased at a rate of 2.7 percent from December 1991 to June 
1992, marginally faster than their pace through the last 6 months 
of 1991. The Intermediate Goods Price Index turned up ata. 
seasonally adjusted annual rate of 2.3 percent in the first half 
after declining slightly in the previous 6 months. Similarly, 
the Crude Goods Price Index advanced at a rate of 5.8 percent 
over the first 6 months of 1992 in the wake of a 2.0 percent rate 
of decrease in the last half of 1991. 


Before seasonal adjustment, the Producer Price Index for 
Finished Goods moved up 0.5 percent from May to June to 123.7 
(1982=100). From June 1991 to June 1992, the Finished Goods 
Price Index rose 1.5 percent. During this same period, prices 
for consumer foods dropped 1.8 percent, the energy goods index 
advanced 3.1 percent, and prices for finished goods other than 
foods and energy increased 2.5 percent. Prices received by 
domestic producers of intermediate goods rose 0.9 percent during 
the 12 months ended in June 1992, and crude material prices were 
1.7 percent higher than they had been a year earlier. 


# # # 
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ADMINISTRATION'S PENSION PORTABILITY 
PROPOSAL BECOMES LAW 


WASHINGTON -- American workers, under a law signed by 
President Bush, can now take their pension funds along with them 
when they change jobs. This change was passed as part of the 
legislation extending emergency unemployment insurance benefits. 


Originally contained in President Bush's POWER (Pension 
Opportunities for Workers Expanded Retirement) proposal, pension 
portability, as it is commonly termed, will begin Jan. 1, 1993. 


"America's working men and women today have been given a 
powerful tool to better ensure that they can be secure in today's 
rapidly changing economy," said Secretary of Labor Lynn Martin. 


"This is a revolutionary change. Pension portability has 
been a major part of the President's strategy to ensure that 
American workers can participate fully in the global economy of 
the 1990's. The days of one job in a lifetime are over. Because 
today's rapid changes in technology and products means that 
most workers will change careers many times in their lives, 
pensions that follow workers from job to job and from company to 
company will add to the flexibility and competitiveness of each 
individual worker. Pension portability ensures that when 
mobility is necessary, retirement security is not threatened by 
economic change," said Martin. 


The law enhances pension portability by: 


-- permitting direct transfers of lump sum pension 
payments to an individual retirement account or, in some 
circumstances, into the plan of a new employer; 


-- simplifying the rules governing transfers and 
rollovers so that, for example, a worker could switch only a 
portion of a lump sum payment; 


-- giving workers notice of the tax advantages of a 
direct transfer. 
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"All too often those who cash out their pensions spend the 
money rather than save it for retirement," said Martin. 
"Ultimately, spending our retirement funds will create added 
pressure on Social Security and other government programs. Last 
year, for example, about one million workers received an 
estimated $12 billion in pension cashouts before retirement. 
Most was spent, not saved. 


"That not only endangers the retirement security of the 
workers who spend their pensions prematurely, it also makes less 
money available for investment in American business and industry. 


As a nation, we need to increase our savings rate, not diminish 
2° 


Martin said that in passing this new law, Congress, in 
particular Senate Finance Committee Chairman Lloyd Bentsen and 
ranking member Bob Packwood together with Ways and Means Chairman 
Dan Rostenkowski and Representative Rod Chandler, should be 
congratulated. "Their leadership will help America continue to 
have the world's most productive workforce," she said. 


David George Ball, assistant secretary for the Labor 
Department's Pension and Welfare Benefits Administration, said 
the new law "fulfills a major goal" for the Administration. 


"It is important for workers changing jobs to save their 
pension funds instead of spending lump sums they may receive when 
they leave," Ball said. "This will encourage the direct transfer 
of funds into a new retirement plan or an I.R.A." 


# # # 
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LABOR SECRETARY MARTIN SIGNS ORDER 
APPROVING USAIR'S $1.8 MILLION SETTLEMENT 
IN MINORITY HIRING DISCRIMINATION CASE 


WASHINGTON -- Labor Secretary Lynn Martin has signed an 
order approving a consent decree agreed to by USAir, a successor 
to Piedmont Aviation, Inc. The decree provides relief to a class 
of minority pilot and flight attendant applicants denied jobs by 
Piedmont during the period 1984 to 1988. The order was signed 
June 30. 


Under the consent decree, $150,000 in back pay will be 
divided among up to 92 flight attendants, and $1,650,000 in back 
pay will be divided among up to 42 pilots, who were rejected for 
hire by Piedmont. The back pay total of $1.8 million is one of 
the largest settlements obtained by the Office of Federal Contact 
Compliance Programs (OFCCP) under Executive Order 11246, which 
prohibits Government contractors from discriminating in 
employment on the basis of race, sex, national origin or 
religion. 


Back pay will be pro-rated based on the year of application. 
Preferential consideration for hire will be given to up to 25 
flight attendants and up to seven pilots after all USAir 
personnel presently on furlough have been recalled. Pilots 


hired pursuant to the decree will receive retroactive seniority 
for pay, benefit and furlough purposes. USAir will also provide 
an adjusted seniority date to an eighth pilot who was rejected by 
Piedmont, but subsequently hired by USAir. 


The Labor Department's Office of Federal Contract Compliance 
Programs filed a complaint on April 15, 1988, alleging that 
Piedmont discriminated against minority applicants for pilot and 
flight attendant positions. After its merger with Piedmont, 
USAir was substituted as the party defendant in August 1989. 


The Office of Federal Contract Compliance Programs is part 
of the Department's Employment Standards Administration. 


# # # 
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YOUTH APPRENTICESHIP PROJECTS TO RECEIVE 
FUNDING FOR TECHNICAL ASSISTANCE 


WASHINGTON -- The U.S. Department of Labor's Office of Work- 
Based Learning is awarding a $349,000 contract to Jobs for the 
Future, Inc. of Cambridge, Mass. to fund technical assistance for 
youth apprenticeship demonstration projects. 


Jobs for the Future will provide the Massachusetts youth 
apprenticeship projects with assistance in curriculum creation, 
work-site learning structure, staff development, job analysis and 
student assessment. 


The Department of Labor, in cooperation with the Department 
of Education, has been exploring ways to link classroom learning 
with the workplace. 


In September 1990, the Labor Department awarded six grants 
to conduct federal-state partnership demonstration projects to 
test models that use work-based learning concepts. In June, six 
states received grants to develop state-wide youth apprenticeship 
systems. The department plans to award ten competitive grants 
for a second round of local demonstration projects this fall. 


President Bush announced the National Youth Apprenticeship 


Act of 1992 earlier this year to address the need for community- 
based youth apprenticeship programs. It defines the essential 
elements needed to meet high academic standards and promote the 
development of a nationwide, systematic transition from school to 
work. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first legislation dealing with child labor was a 1640 
Massachusetts Bay court order calling for town magistrates to 
investigate the possibility of "teaching the boys and girls in 
all towns the spinning of the yarn," according to the Department 
of Labor's "Labor Firsts In America." 


ro #. F 


A law declaring that proprietors of manufacturing 
establishments should teach their child laborers "reading, 
writing and the first four rules of arithmetic" was passed in 
Connecticut in 1813, according to the Department of Labor's 
"Labor Firsts In America." 


# # # 


The first investigation into the relationship between child 
labor and school attendance was in Massachusetts in 1825. This 
was also the first investigation into a labor problem, which 
contributed, in part, to passage of a child labor law in 1836, 
according to the Department of Labor's "Labor Firsts In America." 
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